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2001, even as insecurity, poverty, under-
development, and patriarchal norms contin-
ued to limit their rights and opportunities in 
much of Afghanistan. 

(4) Through strong support from the United 
States and the international community— 

(A) female enrollment in public schools in 
Afghanistan continued to increase through 
2015, with an estimated high of 50 percent of 
school age girls attending; and 

(B) by 2019— 
(i) women held political leadership posi-

tions, and women served as ambassadors; and 
(ii) women served as professors, judges, 

prosecutors, defense attorneys, police, mili-
tary members, health professionals, journal-
ists, humanitarian and developmental aid 
workers, and entrepreneurs. 

(5) Efforts to empower women and girls in 
Afghanistan continue to serve the national 
interests of Afghanistan and the United 
States because women are sources of peace 
and economic progress. 

(6) With the return of Taliban control, the 
United States has little ability to preserve 
the human rights of women and girls in Af-
ghanistan, and those women and girls may 
again face the intimidation and 
marginalization they faced under the last 
Taliban regime. 

(7) Women and girls in Afghanistan are 
again facing gender-based violence, includ-
ing— 

(A) forced marriage; 
(B) intimate partner and domestic vio-

lence; 
(C) sexual harassment; 
(D) sexual violence, including rape; 
(E) denial of resources; and 
(F) emotional and psychological violence. 
(8) Gender-based violence has always been 

a significant problem in Afghanistan and is 
expected to become more widespread with 
the Taliban in control. In 2020, even before 
the Taliban assumed control of the country, 
Human Rights Watch projected that 87 per-
cent of Afghan women and girls will experi-
ence at least one form of gender-based vio-
lence in their lifetime, with 62 percent expe-
riencing multiple incidents of such violence. 

(9) Prior to the Taliban takeover in August 
2021, approximately 7,000,000 people in Af-
ghanistan lacked or had limited access to es-
sential health services as a result of inad-
equate public health coverage, weak health 
systems, and conflict-related interruptions 
in care. 

(10) Women and girls faced additional chal-
lenges, as their access to life-saving services, 
such as emergency obstetric services, was 
limited due to a shortage of female medical 
staff, cultural barriers, stigma and fears of 
reprisals following sexual violence, or other 
barriers to mobility, including security 
fears. 

(11) Only approximately 50 percent of preg-
nant women and girls in Afghanistan deliver 
their children in a health facility with a pro-
fessional attendant, which increases the risk 
of complications in childbirth and prevent-
able maternal mortality. 

(12) Food insecurity in Afghanistan is also 
posing a variety of threats to women and 
girls, as malnutrition weakens their immune 
systems and makes them more susceptible to 
infections, complications during pregnancy, 
and risks during childbirth. 

(13) With the combined impacts of ongoing 
conflict and COVID–19, Afghan households 
increasingly resort to child marriage, forced 
marriage, and child labor to address food in-
security and other effects of extreme pov-
erty. 

(14) In Afghanistan, the high prevalence of 
anemia among adolescent girls reduces their 
ability to survive childbirth, especially when 
coupled with high rates of child marriage 

and forced marriage and barriers to access-
ing safe health services and information. 

(b) SENSE OF CONGRESS.—It is the sense of 
Congress that— 

(1) since 2001, organizations and networks 
promoting the empowerment of women and 
girls have been important engines of social, 
economic, and political development in Af-
ghanistan; 

(2) any future political order in Afghani-
stan should secure the political, economic, 
and social gains made by Afghan women and 
work to increase the equal treatment of 
women and girls and improve the safe access 
for women and girls to essential services and 
information through laws and policies per-
taining to public and private life; 

(3) respecting the human rights of all peo-
ple is essential to securing lasting peace and 
sustainable development in Afghanistan; 

(4) in cooperation with international part-
ners, the United States must endeavor to 
preserve the hard-won gains made in Afghan-
istan during the past two decades, particu-
larly as related to the social, economic and 
political empowerment of women and girls in 
society; 

(5) the continued provision of humani-
tarian assistance in Afghanistan should be 
targeted toward the most vulnerable, includ-
ing for the protection, education, and well- 
being of women and girls; 

(6) immediate and ongoing humanitarian 
needs in Afghanistan can only be met by a 
humanitarian response that includes formal 
agreements between local nongovernmental 
organizations and international partners 
that promotes the safe access and participa-
tion of female staff at all levels and across 
functional roles among all humanitarian ac-
tors; and 

(7) a lack of aid and essential services 
would exacerbate the current humanitarian 
crisis and serve to reinforce gender inequal-
ities and power imbalances in Afghanistan. 

(c) POLICY OF THE UNITED STATES REGARD-
ING THE RIGHTS OF WOMEN AND GIRLS OF AF-
GHANISTAN.— 

(1) IN GENERAL.—It is the policy of the 
United States— 

(A) to continue to support the human 
rights of women and girls in Afghanistan fol-
lowing the withdrawal of the United States 
Armed Forces from Afghanistan, including 
through mechanisms to hold all parties pub-
licly accountable for violations of inter-
national humanitarian law and human rights 
violations against women and girls; 

(B) to strongly oppose any weakening of 
the rights of women and girls in Afghani-
stan; 

(C) to use the voice and influence of the 
United States at the United Nations to pro-
mote, respect, and uphold the human rights 
of the women and girls of Afghanistan, in-
cluding the right to safely work; 

(D) to identify individuals who violate the 
human rights of women and girls in Afghani-
stan, as those rights are defined by inter-
national human rights standards, such as by 
committing acts of murder, lynching, and 
grievous domestic violence against women, 
and to press for bringing those individuals to 
justice; 

(E) to systematically consult with Afghan 
women and girls on their needs and priorities 
in the development, implementation, and 
monitoring of humanitarian action, includ-
ing women and girls who are part of the Af-
ghan diaspora community; and 

(F) to ensure all humanitarian action is in-
formed by— 

(i) a gender analysis that identifies forms 
of inequality and oppression; and 

(ii) the collection, analysis, and use of data 
disaggregated by sex and age. 

(d) HUMANITARIAN ASSISTANCE AND AFGHAN 
WOMEN.—The Administrator of the United 

States Agency for International Develop-
ment should work to ensure that Afghan 
women are employed and enabled to work in 
the delivery of humanitarian assistance in 
Afghanistan, to the extent practicable. 

(e) REPORT ON WOMEN AND GIRLS IN AF-
GHANISTAN.— 

(1) IN GENERAL.—Not later than 180 days 
after the date of the enactment of this Act, 
and every 180 days thereafter through 2024, 
the Secretary of State shall submit to the 
appropriate committees of Congress a report 
that includes the following: 

(A) An assessment of the status of women 
and girls in Afghanistan following the depar-
ture of United States and partner military 
forces, including with respect to access to 
primary and secondary education, jobs, 
health care, and legal protections and status. 

(B) An assessment of the political and civic 
participation of women and girls in Afghani-
stan. 

(C) An assessment of the prevalence of gen-
der-based violence in Afghanistan. 

(D) A report on funds for United States for-
eign assistance obligated or expended during 
the period covered by the report to advance 
gender equality and the human rights of 
women and girls in Afghanistan, including 
funds directed toward local organizations 
promoting the rights of women and girls. 

(2) ASSESSMENT.— 
(A) INPUT.—The assessment described in 

paragraph (1)(A) shall include the input of— 
(i) Afghan women and girls; 
(ii) organizations employing and working 

with Afghan women and girls; and 
(iii) humanitarian organizations providing 

assistance in Afghanistan. 
(B) SAFETY AND CONFIDENTIALITY.—In car-

rying out the assessment described in para-
graph (1)(A), the Secretary shall, to the max-
imum extent practicable, ensure the safety 
and confidentiality of personal information 
of each individual who provides information 
from within Afghanistan. 

(3) DEFINITION OF APPROPRIATE COMMITTEES 
OF CONGRESS.—In this subsection, the term 
‘‘appropriate committees of Congress’’ 
means— 

(A) the Committee on Foreign Relations 
and the Committee on Appropriations of the 
Senate; and 

(B) the Committee on Foreign Affairs and 
the Committee on Appropriations of the 
House of Representatives. 

SA 4587. Mr. CASEY (for himself, Mr. 
CASSIDY, Mrs. SHAHEEN, Mrs. CAPITO, 
Ms. SMITH, Ms. MURKOWSKI, Mr. KAINE, 
and Mr. GRASSLEY) submitted an 
amendment intended to be proposed to 
amendment SA 3867 submitted by Mr. 
REED and intended to be proposed to 
the bill H.R. 4350, to authorize appro-
priations for fiscal year 2022 for mili-
tary activities of the Department of 
Defense, for military construction, and 
for defense activities of the Depart-
ment of Energy, to prescribe military 
personnel strengths for such fiscal 
year, and for other purposes; which was 
ordered to lie on the table; as follows: 

At the end of title X, add the following: 

Subtitle H—Pregnant Workers Fairness Act 

SEC. 1071. SHORT TITLE. 

This subtitle may be cited as the ‘‘Preg-
nant Workers Fairness Act’’. 

SEC. 1072. NONDISCRIMINATION WITH REGARD 
TO REASONABLE ACCOMMODATIONS 
RELATED TO PREGNANCY. 

It shall be an unlawful employment prac-
tice for a covered entity to— 
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(1) not make reasonable accommodations 

to the known limitations related to the preg-
nancy, childbirth, or related medical condi-
tions of a qualified employee, unless such 
covered entity can demonstrate that the ac-
commodation would impose an undue hard-
ship on the operation of the business of such 
covered entity; 

(2) require a qualified employee affected by 
pregnancy, childbirth, or related medical 
conditions to accept an accommodation 
other than any reasonable accommodation 
arrived at through the interactive process 
referred to in section 1075(7); 

(3) deny employment opportunities to a 
qualified employee if such denial is based on 
the need of the covered entity to make rea-
sonable accommodations to the known limi-
tations related to the pregnancy, childbirth, 
or related medical conditions of a qualified 
employee; 

(4) require a qualified employee to take 
leave, whether paid or unpaid, if another rea-
sonable accommodation can be provided to 
the known limitations related to the preg-
nancy, childbirth, or related medical condi-
tions of a qualified employee; or 

(5) take adverse action in terms, condi-
tions, or privileges of employment against a 
qualified employee on account of the em-
ployee requesting or using a reasonable ac-
commodation to the known limitations re-
lated to the pregnancy, childbirth, or related 
medical conditions of the employee. 
SEC. 1073. REMEDIES AND ENFORCEMENT. 

(a) EMPLOYEES COVERED BY TITLE VII OF 
THE CIVIL RIGHTS ACT OF 1964.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in sections 705, 706, 707, 
709, 710, and 711 of the Civil Rights Act of 
1964 (42 U.S.C. 2000e–4 et seq.) to the Commis-
sion, the Attorney General, or any person al-
leging a violation of title VII of such Act (42 
U.S.C. 2000e et seq.) shall be the powers, rem-
edies, and procedures this subtitle provides 
to the Commission, the Attorney General, or 
any person, respectively, alleging an unlaw-
ful employment practice in violation of this 
subtitle against an employee described in 
section 1075(3)(A) except as provided in para-
graphs (2) and (3) of this subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) 
and (c) of section 722 of the Revised Statutes 
(42 U.S.C. 1988) shall be the powers, remedies, 
and procedures this subtitle provides to the 
Commission, the Attorney General, or any 
person alleging such practice. 

(3) DAMAGES.—The powers, remedies, and 
procedures provided in section 1977A of the 
Revised Statutes (42 U.S.C. 1981a), including 
the limitations contained in subsection (b)(3) 
of such section 1977A, shall be the powers, 
remedies, and procedures this subtitle pro-
vides to the Commission, the Attorney Gen-
eral, or any person alleging such practice 
(not an employment practice specifically ex-
cluded from coverage under section 
1977A(a)(1) of the Revised Statutes). 

(b) EMPLOYEES COVERED BY CONGRESSIONAL 
ACCOUNTABILITY ACT OF 1995.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in the Congressional Ac-
countability Act of 1995 (2 U.S.C. 1301 et seq.) 
to the Board (as defined in section 101 of 
such Act (2 U.S.C. 1301)) or any person alleg-
ing a violation of section 201(a)(1) of such 
Act (2 U.S.C. 1311(a)(1)) shall be the powers, 
remedies, and procedures this subtitle pro-
vides to the Board or any person, respec-
tively, alleging an unlawful employment 
practice in violation of this subtitle against 
an employee described in section 1075(3)(B), 
except as provided in paragraphs (2) and (3) 
of this subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) 

and (c) of section 722 of the Revised Statutes 
(42 U.S.C. 1988) shall be the powers, remedies, 
and procedures this subtitle provides to the 
Board or any person alleging such practice. 

(3) DAMAGES.—The powers, remedies, and 
procedures provided in section 1977A of the 
Revised Statutes (42 U.S.C. 1981a), including 
the limitations contained in subsection (b)(3) 
of such section 1977A, shall be the powers, 
remedies, and procedures this subtitle pro-
vides to the Board or any person alleging 
such practice (not an employment practice 
specifically excluded from coverage under 
section 1977A(a)(1) of the Revised Statutes). 

(4) OTHER APPLICABLE PROVISIONS.—With 
respect to a claim alleging a practice de-
scribed in paragraph (1), title III of the Con-
gressional Accountability Act of 1995 (2 
U.S.C. 1381 et seq.) shall apply in the same 
manner as such title applies with respect to 
a claim alleging a violation of section 
201(a)(1) of such Act (2 U.S.C. 1311(a)(1)). 

(c) EMPLOYEES COVERED BY CHAPTER 5 OF 
TITLE 3, UNITED STATES CODE.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in chapter 5 of title 3, 
United States Code, to the President, the 
Commission, the Merit Systems Protection 
Board, or any person alleging a violation of 
section 411(a)(1) of such title shall be the 
powers, remedies, and procedures this sub-
title provides to the President, the Commis-
sion, the Board, or any person, respectively, 
alleging an unlawful employment practice in 
violation of this subtitle against an em-
ployee described in section 1075(3)(C), except 
as provided in paragraphs (2) and (3) of this 
subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) 
and (c) of section 722 of the Revised Statutes 
(42 U.S.C. 1988) shall be the powers, remedies, 
and procedures this subtitle provides to the 
President, the Commission, the Board, or 
any person alleging such practice. 

(3) DAMAGES.—The powers, remedies, and 
procedures provided in section 1977A of the 
Revised Statutes (42 U.S.C. 1981a), including 
the limitations contained in subsection (b)(3) 
of such section 1977A, shall be the powers, 
remedies, and procedures this subtitle pro-
vides to the President, the Commission, the 
Board, or any person alleging such practice 
(not an employment practice specifically ex-
cluded from coverage under section 
1977A(a)(1) of the Revised Statutes). 

(d) EMPLOYEES COVERED BY GOVERNMENT 
EMPLOYEE RIGHTS ACT OF 1991.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in sections 302 and 304 of 
the Government Employee Rights Act of 1991 
(42 U.S.C. 2000e–16b; 2000e–16c) to the Com-
mission or any person alleging a violation of 
section 302(a)(1) of such Act (42 U.S.C. 2000e– 
16b(a)(1)) shall be the powers, remedies, and 
procedures this subtitle provides to the Com-
mission or any person, respectively, alleging 
an unlawful employment practice in viola-
tion of this subtitle against an employee de-
scribed in section 1075(3)(D), except as pro-
vided in paragraphs (2) and (3) of this sub-
section. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) 
and (c) of section 722 of the Revised Statutes 
(42 U.S.C. 1988) shall be the powers, remedies, 
and procedures this subtitle provides to the 
Commission or any person alleging such 
practice. 

(3) DAMAGES.—The powers, remedies, and 
procedures provided in section 1977A of the 
Revised Statutes (42 U.S.C. 1981a), including 
the limitations contained in subsection (b)(3) 
of such section 1977A, shall be the powers, 
remedies, and procedures this subtitle pro-
vides to the Commission or any person alleg-
ing such practice (not an employment prac-
tice specifically excluded from coverage 

under section 1977A(a)(1) of the Revised Stat-
utes). 

(e) EMPLOYEES COVERED BY SECTION 717 OF 
THE CIVIL RIGHTS ACT OF 1964.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in section 717 of the 
Civil Rights Act of 1964 (42 U.S.C. 2000e–16) to 
the Commission, the Attorney General, the 
Librarian of Congress, or any person alleging 
a violation of that section shall be the pow-
ers, remedies, and procedures this subtitle 
provides to the Commission, the Attorney 
General, the Librarian of Congress, or any 
person, respectively, alleging an unlawful 
employment practice in violation of this 
subtitle against an employee described in 
section 1075(3)(E), except as provided in para-
graphs (2) and (3) of this subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) 
and (c) of section 722 of the Revised Statutes 
(42 U.S.C. 1988) shall be the powers, remedies, 
and procedures this subtitle provides to the 
Commission, the Attorney General, the Li-
brarian of Congress, or any person alleging 
such practice. 

(3) DAMAGES.—The powers, remedies, and 
procedures provided in section 1977A of the 
Revised Statutes (42 U.S.C. 1981a), including 
the limitations contained in subsection (b)(3) 
of such section 1977A, shall be the powers, 
remedies, and procedures this subtitle pro-
vides to the Commission, the Attorney Gen-
eral, the Librarian of Congress, or any per-
son alleging such practice (not an employ-
ment practice specifically excluded from 
coverage under section 1977A(a)(1) of the Re-
vised Statutes). 

(f) PROHIBITION AGAINST RETALIATION.— 
(1) IN GENERAL.—No person shall discrimi-

nate against any employee because such em-
ployee has opposed any act or practice made 
unlawful by this subtitle or because such em-
ployee made a charge, testified, assisted, or 
participated in any manner in an investiga-
tion, proceeding, or hearing under this sub-
title. 

(2) PROHIBITION AGAINST COERCION.—It shall 
be unlawful to coerce, intimidate, threaten, 
or interfere with any individual in the exer-
cise or enjoyment of, or on account of such 
individual having exercised or enjoyed, or on 
account of such individual having aided or 
encouraged any other individual in the exer-
cise or enjoyment of, any right granted or 
protected by this subtitle. 

(3) REMEDY.—The remedies and procedures 
otherwise provided for under this section 
shall be available to aggrieved individuals 
with respect to violations of this subsection. 

(g) LIMITATION.—Notwithstanding sub-
sections (a)(3), (b)(3), (c)(3), (d)(3), and (e)(3), 
if an unlawful employment practice involves 
the provision of a reasonable accommodation 
pursuant to this subtitle or regulations im-
plementing this subtitle, damages may not 
be awarded under section 1977A of the Re-
vised Statutes (42 U.S.C. 1981a) if the covered 
entity demonstrates good faith efforts, in 
consultation with the employee with known 
limitations related to pregnancy, childbirth, 
or related medical conditions who has in-
formed the covered entity that accommoda-
tion is needed, to identify and make a rea-
sonable accommodation that would provide 
such employee with an equally effective op-
portunity and would not cause an undue 
hardship on the operation of the covered en-
tity. 

SEC. 1074. RULEMAKING. 

Not later than 2 years after the date of en-
actment of this Act, the Commission shall 
issue regulations in an accessible format in 
accordance with subchapter II of chapter 5 of 
title 5, United States Code, to carry out this 
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subtitle. Such regulations shall provide ex-
amples of reasonable accommodations ad-
dressing known limitations related to preg-
nancy, childbirth, or related medical condi-
tions. 

SEC. 1075. DEFINITIONS. 

As used in this subtitle— 
(1) the term ‘‘Commission’’ means the 

Equal Employment Opportunity Commis-
sion; 

(2) the term ‘‘covered entity’’— 
(A) has the meaning given the term ‘‘re-

spondent’’ in section 701(n) of the Civil 
Rights Act of 1964 (42 U.S.C. 2000e(n)); and 

(B) includes— 
(i) an employer, which means a person en-

gaged in industry affecting commerce who 
has 15 or more employees as defined in sec-
tion 701(b) of title VII of the Civil Rights Act 
of 1964 (42 U.S.C. 2000e(b)); 

(ii) an employing office, as defined in sec-
tion 101 of the Congressional Accountability 
Act of 1995 (2 U.S.C. 1301) and section 411(c) of 
title 3, United States Code; 

(iii) an entity employing a State employee 
described in section 304(a) of the Government 
Employee Rights Act of 1991 (42 U.S.C. 2000e– 
16c(a)); and 

(iv) an entity to which section 717(a) of the 
Civil Rights Act of 1964 (42 U.S.C. 2000e–16(a)) 
applies; 

(3) the term ‘‘employee’’ means— 
(A) an employee (including an applicant), 

as defined in section 701(f) of the Civil Rights 
Act of 1964 (42 U.S.C. 2000e(f)); 

(B) a covered employee (including an appli-
cant), as defined in section 101 of the Con-
gressional Accountability Act of 1995 (2 
U.S.C. 1301); 

(C) a covered employee (including an appli-
cant), as defined in section 411(c) of title 3, 
United States Code; 

(D) a State employee (including an appli-
cant) described in section 304(a) of the Gov-
ernment Employee Rights Act of 1991 (42 
U.S.C. 2000e–16c(a)); or 

(E) an employee (including an applicant) to 
which section 717(a) of the Civil Rights Act 
of 1964 (42 U.S.C. 2000e–16(a)) applies; 

(4) the term ‘‘person’’ has the meaning 
given such term in section 701(a) of the Civil 
Rights Act of 1964 (42 U.S.C. 2000e(a)); 

(5) the term ‘‘known limitation’’ means 
physical or mental condition related to, af-
fected by, or arising out of pregnancy, child-
birth, or related medical conditions that the 
employee or employee’s representative has 
communicated to the employer whether or 
not such condition meets the definition of 
disability specified in section 3 of the Ameri-
cans with Disabilities Act of 1990 (42 U.S.C. 
12102); 

(6) the term ‘‘qualified employee’’ means 
an employee or applicant who, with or with-
out reasonable accommodation, can perform 
the essential functions of the employment 
position, except that an employee or appli-
cant shall be considered qualified if— 

(A) any inability to perform an essential 
function is for a temporary period; 

(B) the essential function could be per-
formed in the near future; and 

(C) the inability to perform the essential 
function can be reasonably accommodated; 
and 

(7) the terms ‘‘reasonable accommodation’’ 
and ‘‘undue hardship’’ have the meanings 
given such terms in section 101 of the Ameri-
cans with Disabilities Act of 1990 (42 U.S.C. 
12111) and shall be construed as such terms 
are construed under such Act and as set 
forth in the regulations required by this sub-
title, including with regard to the inter-
active process that will typically be used to 
determine an appropriate reasonable accom-
modation. 

SEC. 1076. WAIVER OF STATE IMMUNITY. 
A State shall not be immune under the 

11th Amendment to the Constitution from an 
action in a Federal or State court of com-
petent jurisdiction for a violation of this 
subtitle. In any action against a State for a 
violation of this subtitle, remedies (includ-
ing remedies both at law and in equity) are 
available for such a violation to the same ex-
tent as such remedies are available for such 
a violation in an action against any public or 
private entity other than a State. 
SEC. 1077. RELATIONSHIP TO OTHER LAWS. 

Nothing in this subtitle shall be con-
strued— 

(1) to invalidate or limit the powers, rem-
edies, and procedures under any Federal law 
or law of any State or political subdivision 
of any State or jurisdiction that provides 
greater or equal protection for individuals 
affected by pregnancy, childbirth, or related 
medical conditions; or 

(2) by regulation or otherwise, to require 
an employer-sponsored health plan to pay for 
or cover any particular item, procedure, or 
treatment or to affect any right or remedy 
available under any other Federal, State, or 
local law with respect to any such payment 
or coverage requirement. 
SEC. 1078. SEVERABILITY. 

If any provision of this subtitle or the ap-
plication of that provision to particular per-
sons or circumstances is held invalid or 
found to be unconstitutional, the remainder 
of this subtitle and the application of that 
provision to other persons or circumstances 
shall not be affected. 

SA 4588. Mr. SANDERS submitted an 
amendment intended to be proposed to 
amendment SA 3867 submitted by Mr. 
REED and intended to be proposed to 
the bill H.R. 4350, to authorize appro-
priations for fiscal year 2022 for mili-
tary activities of the Department of 
Defense, for military construction, and 
for defense activities of the Depart-
ment of Energy, to prescribe military 
personnel strengths for such fiscal 
year, and for other purposes; which was 
ordered to lie on the table; as follows: 

At the end of subtitle G of title X, add the 
following: 
SEC. 1064. REQUIREMENT OF DENTAL CLINIC OF 

DEPARTMENT OF VETERANS AF-
FAIRS IN EACH STATE. 

(a) IN GENERAL.—The Secretary of Vet-
erans Affairs shall ensure that each State 
has a dental clinic of the Department of Vet-
erans Affairs to service the needs of the vet-
erans within that State. 

(b) EFFECTIVE DATE.—This section shall 
take effect on the date that is one year after 
the date of the enactment of this Act. 

SA 4589. Mr. WHITEHOUSE sub-
mitted an amendment intended to be 
proposed to amendment SA 3867 sub-
mitted by Mr. REED and intended to be 
proposed to the bill H.R. 4350, to au-
thorize appropriations for fiscal year 
2022 for military activities of the De-
partment of Defense, for military con-
struction, and for defense activities of 
the Department of Energy, to prescribe 
military personnel strengths for such 
fiscal year, and for other purposes; 
which was ordered to lie on the table; 
as follows: 

At the appropriate place in title X, insert 
the following: 
SEC. lll. GOLD ACT. 

(a) SHORT TITLE.—This section may be 
cited as the ‘‘Guarantee Oversight and Liti-
gation on Doping Act’’ or the ‘‘GOLD Act’’. 

(b) SENSE OF CONGRESS.—It is the sense of 
Congress that— 

(1) the punishment of Russia for persistent 
decades-long state-run doping fraud by the 
international sport governance structure has 
been insufficient and Russia’s competing sta-
tus as ‘‘ROC’’ at Tokyo 2020 demonstrates to 
authoritarian states around the world that 
systematic doping will be tolerated; and 

(2) aggressive enforcement of the 
Rodchenkov Anti-Doping Act of 2019 (21 
U.S.C. 2401 et seq.) can create the deterrent 
required to curb doping fraud as the Foreign 
Corrupt Practices Act of 1977 (15 U.S.C. 78dd– 
1 et seq.) curbed foreign bribery and the De-
partment of Justice and the Federal Bureau 
of Investigation should prioritize enforce-
ment of the Rodchenkov Anti-Doping Act of 
2019 (21 U.S.C. 2401 et seq.). 

(c) PREDICATE OFFENSES.—Part I of title 18, 
United States Code, is amended— 

(1) in section 1956(c)(7)(D)— 
(A) by striking ‘‘or section 104(a)’’ and in-

serting ‘‘section 104(a)’’; and 
(B) by inserting after ‘‘North Korea)’’ the 

following: ‘‘, or section 3 of the Rodchenkov 
Anti-Doping Act of 2019 (21 U.S.C. 2402) (re-
lating to prohibited activities with respect 
to major international doping fraud conspir-
acies)’’; and 

(2) in section 1961(1)— 
(A) by striking ‘‘or (G) any act’’ and insert-

ing ‘‘(G) any act’’; and 
(B) by inserting after ‘‘section 

2332(b)(g)(5)(B)’’ the following: ‘‘, or (H) any 
act that is indictable under section 3 of the 
Rodchenkov Anti-Doping Act of 2019 (21 
U.S.C. 2402)’’. 

(d) LIMITATION.—An athlete (as defined in 
section 2 of the Rodchenkov Anti-Doping Act 
of 2019 (21 U.S.C. 2401)) may not be pros-
ecuted for any offense for which a violation 
of section 3 of the Rodchenkov Anti-Doping 
Act of 2019 (21 U.S.C. 2402) was the predicate 
offense, including under section 371, 1952, 
1956, or 1957 or chapter 96 of title 18, United 
States Code. 

SA 4590. Mr. WHITEHOUSE sub-
mitted an amendment intended to be 
proposed to amendment SA 3867 sub-
mitted by Mr. REED and intended to be 
proposed to the bill H.R. 4350, to au-
thorize appropriations for fiscal year 
2022 for military activities of the De-
partment of Defense, for military con-
struction, and for defense activities of 
the Department of Energy, to prescribe 
military personnel strengths for such 
fiscal year, and for other purposes; 
which was ordered to lie on the table; 
as follows: 

At the end of subtitle F of title X, add the 
following: 
SEC. 1054. REPORT ON NAVY PLAN TO ADDRESS 

ILLEGAL, UNREPORTED, AND UN-
REGULATED (IUU) FISHING IN EDU-
CATIONAL CURRICULUM. 

Not later than 180 days after the date of 
the enactment of this Act, the Secretary of 
the Navy shall submit to the congressional 
defense committees a report on the Depart-
ment of the Navy’s current and future plans 
for addressing illegal, unreported, and un-
regulated (IUU) fishing in educational cur-
riculum, including a detailed description of 
the current and future inclusion of IUU fish-
ing in the Navy’s training and educational 
curricula throughout its schools, including 
the Naval War College and the United States 
Naval Academy. 

SA 4591. Mr. THUNE submitted an 
amendment intended to be proposed by 
him to the bill H.R. 4350, to authorize 
appropriations for fiscal year 2022 for 
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